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FOUNDATION 

Alma School District Administration: 
 
David Woolly, Superintendent 
(479) 632-4791 
dwoolly@almasd.net  
 
 
Shawn Bullard, Alma Primary School Principal 
(479) 632-5100 
sbullard@almasd.net  
 
Kim Loughridge, Alma Intermediate School 
Principal 
(479) 632-2166 
kloughridge@almasd.net  

Bob Wolfe, Alma Middle School Principal  
(479) 632-2168 
bwolfe@almasd.net  
 
Brian Kirkendoll, Alma High School Principal 
(479) 632-2162 
bkirkendoll@almasd.net  

 
Alma School District Counseling Team:  
 
Brandi Brogan, District Family Liaison 
(479) 632-4791 
bbrogan@almasd.net 
 
Haley Blanton, Alma Primary School Counselor 

(479) 632-5100 
hblanton@almasd.net 
 
Kristin Wagner, Alma Intermediate School 
Counselor 
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(479) 632-2166 
kwagner@almasd.net 
 
Rhonda Jones, Alma Middle School Counselor 
(479) 632-2168 
rjones@almasd.net 
Becky Lowrey, Alma Middle School Counselor 
(479) 632-2168 
blowrey@almasd.net 
 
Manesseh Moore, Alma High School Counselor 

(479) 632-2162 
mmoore@almasd.net 
 
Megan Reese, Alma High School Counselor 
(479) 632-2162 
mreese@almasd.net 
 
Tawnya Shelton, Alma High School Counselor 
(479) 632-2162 
tshelton@almasd.net 

 
 
 
 
 
 
 
 
 
 
 

Core Beliefs Statement: 

The professional school counselors in Alma School district believe: 
● All students can achieve success and lead productive lives after graduation. 
● All students have the right to feel safe and secure at school.  
● All students should have access to the school counselor. 
● All students have worth. 
● All students can learn to be resilient in spite of any adverse childhood experiences. 
● All students’ developmental needs as indicated by data are considered when developing the 

counseling curriculum. 
● The school counselor along with all shareholders advocate for all students.  

 

Vision Statement: 

The professional school counselors in Alma School District will see all students leave Alma School District with 
a clear direction and moral compass, ready to be productive citizens in a global society. They are responsible, 
confident individuals who are committed to continuing their personal growth throughout their lifetime in 
order to reach their highest potential. They are collaborators and critical thinkers who are prepared to 
overcome any challenges they face. 

 

Mission Statement:  

The school counseling program at Alma School District delivers developmentally appropriate character 
education and counseling services so that all students are inspired and prepared to achieve their highest 
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potential academically, emotionally, and socially so that they can be healthy productive citizens who are 
college and/or career ready when they graduate.  

 

Program Goal: 

Area of Concern: With the 20-21 school year providing multiple options for students learning, the Alma School 
District wants to ensure that all students are engaged in the learning activities provided and are continuing to 
grow academically and in their social-emotional learning.  
 
Data Review:As this school year’s format is unprecedented, there is little numerical data to review. The 
experiences from the final quarter of the 2019-20 school year showed that student engagement and ensuring 
that student assignments are being completed and returned is an area of concern for the 20-21 school year. 
 
Current Actions: Alma School District is providing options for student learning for the 20-21 school year 
including, in-person, remote, and blended learning. As much as possible, the district is providing resources to 
help students be successful in any of these formats.  
 
Barriers: Alma School District employees may not have physical access to some of the students during the 
20-21 school year, as they and their families have chosen to participate in remote learning or blended learning 
that is not entirely in-person. This means having to use other means of contact including email, phone calls, 
and video conferencing. Students who are not on campus and do not have access to regular and adequate 
technology may pose a communication problem.  
 
 
Identified Need: There is no precedent or data for this particular goal as this will be the first year where 
students are given the option to choose in-person learning, remote learning, or blended learning. However, it 
is completely necessary that students continue to participate in the learning activities that are provided for 
them so that their learning progress continues at all grades and that their GPAs and progress toward 
graduation continue satisfactorily at the secondary level.  
 
SMART Goal: During the 2020 – 2021 school year, Alma School District will have 80% of their students 
participating in their classroom activities and turning in assignments at least bi-weekly, no matter their 
learning format.   
 
Strategy:  
As part of the comprehensive school counseling program in Alma School District, the school counselors will 
monitor the engagement levels and grade progress of their students and implement interventions for students 
who are not adequately engaged.  
 
Action Steps: 

● Constant communication with teachers to identify students who are not adequately engaged. 
● Individual contact with students and families who are not turning in assignments at least bi-weekly to 

communicate expectations and monitor family situations.  
● Providing access to resources when needed to ensure students are able to adequately engage.  

 
Measurable Data:  
In January of 2021, the schools will survey teachers to determine the number of their students who have been 
turning in assignments and participating in classroom learning at least bi-weekly for the fall semester.  
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ASCA Standards and Competencies: 
The professional schools counselors in the Alma School District will comply with the standards and 
competencies for school counselors as defined by the American School Counselor Association. These can be 
found at the following link: https://www.schoolcounselor.org/asca/media/asca/home/SCCompetencies.pdf 
 

 

 

 

 

 

 

 

MANAGEMENT  

Tools for Program Management: 

The Alma School District counselors use the following tools for managing the Comprehensive School 

Counseling Program: 

- Arkansas Comprehensive School Counseling Assessment (completed yearly) 

- Use of Time Calculators 

- Individual Professional Learning Plans  

- Annual Administrative Conferences 

- Annual, Weekly, and Monthly Calendars 
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DELIVERY  

Multi-Tiered Counseling Services: 

District counselors are providing multi-tiered services to students. For all students, classroom guidance is 

being conducted based on data and identified needs. All students are receiving academic advising and 

opportunities for accelerated learning as outlined in the preceding information. Targeted groups of students 

are receiving interventions based on need, including individual counseling and group counseling. Identified 

students are also receiving intensive intervention through referrals to outside agencies and crisis 

management.  
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Process for Providing Direct Services: 
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Classroom Lessons At Alma Primary and Alma Intermediate School, school counselors deliver 
classroom lessons to individual classrooms on a monthly schedule. These 
lessons are no more than 40 minutes in length and counselors deliver no more 
than three per day or 10 per week. These lessons will include social and 
emotional learning topics like those provided in the G.U.I.D.E for Life. Career 
planning and exploration activities will also be covered.  
 
At Alma Middle School, school counselors work with advisory teachers to 
ensure the delivery of weekly classroom lessons on social and emotional 
learning like those provided in the G.U.I.D.E for life, involvement in school and 
activities, grades and learning progress, and career planning. 
 
At Alma High School, school counselors work with CAPS Advisors to deliver 
lessons in course planning and career guidance, grades and learning progress, 
preparation for college admissions, and social and emotional learning topics 
like those provided in the G.U.I.D.E. for Life.  

Individual and Group 
Counseling 

District counselors meet with individual students as needed based on referrals 
from teachers, administrators, parents, and other students. Counselors follow 
up with students and/or refer them to the appropriate resources to meet their 
specific needs.  
 
District counselors organize small groups based on identified student needs. 
Examples of topics addressed include behavioral interventions, attendance 
concerns, grief counseling, college and career planning, and interpretation of 
test scores.  

Responsive Services District counselors address immediate or short term needs as they occur. This 
includes crisis counseling and intervention as well as referrals to outside 
resources as needed.  

Suicide Prevention In the Alma School District, suicide prevention includes the following activities: 

- Training teachers and staff to recognize the warning signs for students 

having suicidal ideations 

- Training students to recognize the warning signs for suicidal ideations 

and encouraging them to speak to a trusted adult if they have concerns 

about another student 

- Posting suicide hotline information throughout the school buildings 

and on the website 

- Taking the appropriate steps when a student is identified as possibly 

suicidal. School counselors conference with students and determine 

their level of risk based on a screener. School counselors act according 

to the best interest of the student. Actions may include contacting 

parents/guardians, encouraging students and families to seek 

counseling services and/or offering a referral for school-based mental 

health services, or calls to crisis centers or mental health facilities for 

professional assessments.  
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Bullying Prevention In the Alma School District, bullying prevention includes the following 

activities:  

- Training teachers and staff to recognize and respond to bullying.  

- Training students to recognize bullying and speak out to an adult for 

assistance if they are being bullied themselves or on behalf of another 

student.  

- Providing access to the STOPIt online reporting tool. STOPit can be 

accessed through the district website or through the downloadable 

app. Students can use this anonymous tool if they or a peer is facing a 

personal crisis or experiencing bullying or abuse. Administrators and 

counselors receive the information that is reported and address each 

report accordingly.  

 
Dropout Prevention In the Alma School District, students who are at-risk of dropping out of school 

must have a conference with a counselor and administrator. At that 

conference, students are asked a series of questions, including but not limited 

to: 

- Why are you thinking of dropping out of school? 

- What are some of the barriers that might keep you from staying in 

school? 

- What school programs or classes have you enjoyed the most? 

- What school programs or classes have you enjoyed the least? 

- Are there adults in the school who might help you continue to attend 

school?  

- What are your plans if you leave school? 

- Is there anything that we as the school can do to support you staying in 

school? 

Depending upon the situation, students are then walked through the options 

they have if they will stay in school. This includes the Alma Opportunity 

School, the ability to participate in virtual learning, or a modified school day. 

The district seeks to work with students and their situations to get them to 

graduation.  

 

 

 

Process for Providing Indirect Services: 
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Consultation District counselors meet with other stakeholders on behalf of students. This 
can include parents or guardians, school staff, and/or other community 
agencies. By consulting with these other sources, counselors help make 
decisions on how to best serve students academically, behaviorally, and 
emotionally.  

Referrals District counselors refer to outside resources to help ensure student success. 
These resources include school-based mental health services or mental health 
facilities, and governmental agencies that address child maltreatment.  

Decision Making Teams District counselors serve as contributing members of decision-making teams 
that help determine appropriate actions for individual students and groups of 
students, including but not limited to: 

- Section 504  
- Response to Intervention 
- Advanced Placement and Gifted and Talented 
- English Language Learners 
- Parental Involvement 
- School Leadership Teams 
- Special Education  
- Career and Technical Education 
- Attendance Teams 
- Health Teams 

 

Administrative Activities of Counselors: 

Coordination of Programs 
and Data Input 

District counselors are coordinators of the following programs:  
- Parental Involvement  
- Master Scheduling (AMS/AHS) 
- Student Success Plans (AMS/AHS) 

Chairing Committees and 
Meetings 

District counselors are chairs of the following committees and meetings:  
- Parental Involvement  

Duties District counselors do not have any required duties in which they supervise 
students in common areas.  
 

 

 

 

 

 

Orientation and Transition Activities:  
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Alma School District provides the following activities to help students transition between buildings and/or into 

a new school: 

- Great Start activities are held on all campuses for the group of students who are coming to the campus 

for the first time (kindergarten, third grade, sixth grade, and ninth grade). Students attend a half-day 

orientation at their respective schools and they are given an introduction to the building, their teachers 

and support staff, and the school procedures. 

- Open House activities are held on all campuses before the beginning of the school year and give an 

opportunity for parents and students to meet teachers and become acquainted with the school 

building.  

- New students who come to the school at any point in the school year meet with the counselors and are 

then paired with another student who helps them learn their way around the school and becomes a 

peer buddy and a point of contact. The counselors follow up with new students periodically to ensure a 

successful transition.  
Following Up with High School Graduates:  

Shortly before students graduate from the Alma School District, they are given a questionnaire to complete 

giving their contact information and sharing their final plans for after graduation. In the fall after their 

graduation, the Alma High School Counseling Center contacts all of the recent graduates through phone calls 

or emails to find out whether they followed through on their plans or changed course. All of this information is 

recorded on a document on file with the Alma School District.  

 

 

 

 

 

 

 

 

 

Annual Calendar Overview: 
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MONTHLY ACTIVITIES CONTINUOUS ACTIVITIES 

August Great Start- District 
Open House- District 
Foreign Exchange Welcome Meeting- AHS 

Blessed 2 Bless - District 
Snack Packs - District 
Small Groups - District 
Character Ed - District 
Little Leaders - APS 
CAPS - AHS 
6th Grade Meetings - Fall AMS 
Guidance Lessons - District 
AMP Mentoring- AHS 

September Senior College and Career Day- AHS 
Parent Scholarship Night- AHS 

October Red Ribbon Week- District 
Parent Teacher Conferences- District 
Student Success Plan Conferences- AMS/AHS 
Parent Financial Aid Night- AHS 
Chasing the Dragon- AHS 
Great Kindness Challenge –AIS 

November Food for Friends- AHS 
Job Shadowing- AMS 
4 Year Planning- AMS 

December Shop with a Cop- District 
Food for Friends- AHS 

January Great Kindness Challenge- APS, AHS, AMS 
Intramural Sports- AMS 
AP and Concurrent Night- AHS 

February Great Kindness Challenge -AIS 
Global School Playday- APS 

March Junior State Funded ACT- AHS 
Parent Teacher Conferences- District 
CAPS Conferences- AHS 
Freshman Parent Night- AHS 

April Intramural Sports- AMS 
6th Grade Parent Night- AMS 
Job Shadowing- AMS 
4 Year Planning- AMS 

May Junior College Information Day- AHS 
Scholarship Recognition Ceremony- AHS 
Award Ceremonies- District 
Ben Geren Reward Trip- AMS 
Hygiene Talk with 5th grade- AIS 

 

 

-  
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Core Counseling Curriculum:  

Social and Emotional Learning Activities 

Alma Primary School 
Alma Intermediate School 

(Grades K-5) 

Social and emotional learning lessons delivered by school counselors 
G.U.I.D.E. for Life Essential Skills delivered in guidance lessons and classroom 
curriculum 
Social and emotional learning built into the curriculum by teachers.  

Alma Middle School 
(Grades 6-8) 

Social and emotional learning lessons designed by school counselors and 
delivered by advisors during the Advisory Period. 
Social and emotional learning built into the curriculum by teachers.  

Alma High School 
(Grades 9-12) 

Social and emotional learning lessons designed by school counselors and 
delivered by advisors during the CAPS Period. 
Social and emotional learning built into the curriculum by teachers.  

 

Career Planning Activities 

Alma Primary School 
Alma Intermediate School 

(Grades K-5) 

Career exploration guidance lessons delivered by school counselors 
G.U.I.D.E for Life Essential Skills delivered in guidance lessons and classroom 
curriculum 
Guest speakers in clubs and activity courses to introduce students to the world 
of work 

Alma Middle School 
(Grades 6-8) 

Creation of Student Success Plans in Advisory classes 
Interest inventories and college and career research in Career Development 
courses using the Xello College and Career Readiness Software  
Availability of Career and Technical Education courses  
Guidance lessons in Advisory period using G.U.I.D.E for Life Essential Skills 
Guidance lessons in Advisory period on goal setting for academic success 
 

Alma High School 
(Grades 9-12) 

Updating Student Success Plans through CAPS classes 
Interest inventories and college and career planning using Xello College and 
Career Readiness Software 
Senior College and Career Day and College Fair 
Junior College and Career Day and College Fair 
Guidance lessons in CAPS period using G.U.I.D.E. for Life Essential Skills 
Guidance lessons in CAPS on post-high school planning 
Guidance lessons in CAPS on available extracurricular and accelerated learning 
opportunities 
Guidance lessons in CAPS on goal setting for academic success  
Senior Parent Nights- College Planning and Financial Aid 
Availability of Career and Technical Education courses and student 
organizations 
Career Readiness course with Career Readiness Certificate testing 
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Career Planning Resources and Tools:  

The G.U.I.D.E. for Life Essential Skills 

TASSELTime College and Career Planning Tool- www.tasseltime.com  

Xello College and Career Readiness Software- www.xello.world  

Annual Scholarship and Financial Aid Booklet  

Big Future College and Career Planning Tool- www.bigfuture.collegeboard.org  

YOUniversal Scholarship Information- scholarships.adhe.edu 

Occupational Outlook Handbook- https://www.bls.gov/ooh/ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

15 
 

http://www.tasseltime.com/
http://www.xello.world/
http://www.bigfuture.collegeboard.org/
http://scholarships.adhe.edu/
https://www.bls.gov/ooh/


Sample Career Guidance Lesson Plans:  

Classroom Guidance: Career Planning 

All About Me Poster 

 

Grade Level: Kindergarten 

Duration: 30 minutes 

ASCA Career Development Standards:  

C:A1.3- Develop an awareness of personal abilities, skills, interests, and motivations. 

C:A2.7- Develop a positive attitude toward work and learning. 

C:C1.3- Identify personal preferences and interests influencing career choice success.  

Objective: Students will demonstrate an awareness of self and associate their individual interests with a future 

career path.  

Essential Question: What is special about me?  

 

Introduction: Pose the essential question to students- “What makes you special?” Allow students to think 

silently for thirty seconds. Then have students share with a partner what they believe makes them special. 

Have a few students share with the entire class. Discuss how every person is different and unique and we all 

have something that makes us special.  

 

Lesson: Read the story What I Like About Me. Question students and discuss as you read. Explain to students 

that the things that they like about themselves that make them special can be the same things that help them 

know what they want to do for a career. Describe several different types of careers out there and the types of 

people that might like that career. Make sure to let students know that one career is not better than another- 

that it takes all types of people and all different types of special to make up the workforce.  

 

Activity: Hand out a copy of the “All About Me” Poster to every student and have them use crayons or a pencil 

to draw pictures of the things that make them special- what they like to do, what they’re good at, and what 

they like about themselves.  

 

Closure: Remind students that the things they just drew/wrote on their poster are the types of things that can 

help them know what they might want to be when they grow up. Tell them that they want to try to find a job 

that makes them happy and that they’re good at so that work will be fun. They should keep these things that 

make them special in mind when they think about working as a grown up.  
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Classroom Guidance: Career Planning 

Guess Who 

 

Grade Level: Fourth Grade 

Duration: 30 minutes 

ASCA Career Development Standards:  

C:A1.3- Develop an awareness of personal abilities, skills, interests, and motivations. 

C:A2.7- Develop a positive attitude toward work and learning. 

C:C1.3- Identify personal preferences and interests influencing career choice success.  

Objective: Students will learn about a variety of occupations. 

Materials:  Photos of school staff & descriptions/”clues” of their previous held jobs and career aspirations 

Introduction:  Introduce the idea of work beyond high school. Ask students what job(s) they would like to have 

when they get older. Explore students’ ideas and compare and contrast the students' different interests.  

Lesson:  Share that just like them, the school staff had different dreams about what kind of jobs they wanted 

to have when they were kids. Explain that all of the school staff were asked to share with the school counselor 

what jobs they dreamed about as a kid; what kind of jobs they have had in the past and if they could change 

jobs for a day, what they would want to do. Pick students one by one to take turns reading the clues about 

each staff member to see if they can correctly match them. While the clues are being read, teach students 

about the different jobs or careers mentioned. Once students correctly match the staff member with their 

clues, remove that staff member's picture and let students keep trying to match as many as they can.  

Closure: Remind students that they can do whatever they want if they just work for it. Students should also be 

reminded that it is okay to change their career plans and to explore options. Students will be encouraged to 

start thinking about what they want to do and find ways to learn more about that specific job/career. They will 

also be reminded that the choices they make now will influence their future and an emphasis will be put on 

excelling in academics.  
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Classroom Guidance: Career Planning 

The ABC’s of Employability Skills 

Grade Level: 7th Grade  
Duration: 30 minutes 
Materials: ABC’s of Employability Skills Worksheet  
ASCA Career Development Standards:  

C:A2.1- Acquire employability skills such as teamwork and problem solving. 
C:A2.7- Develop a positive attitude towards work and learning. 
C:A2.8- Understand the importance of responsibility, dependability, punctuality, integrity, and effort

in the workplace.  
 

Objectives:  
Students will 

1) Differentiate between knowledge and employability skills.  
2) Compile a list of employability skills. 
3) Examine the usefulness of employability skills.  

 
Introduction:  Explain to students that in addition to knowledge gained through the classroom, employability 
skills are also very important in achieving success in a career. Ask the students if they can name the 
differences between knowledge and skills. Tell them that there are some skills that people need to be 
successful in any workplace or job and that we’re going to discuss those today. 
 
Lesson: Break students into groups and give them an ABC’s of Employability Skills Worksheet. Have students 
brainstorm and try to think of an employability skill that starts with each letter. Give them ten minutes to 
come up with all that they can. All students should write down what the group comes up with.  
 
When time is up, have them return to their individual desks with their list. Have them turn the paper over and 
write down their idea of the top five employability skills that workers need with an explanation of why it is an 
important skill. 
 
Lead a discussion about the skills that they wrote down and have them defend why they think it is important. 
Make sure things like communication skills, punctuality, responsibility, etc. are in the discussion. Remind them 
that they can always gain knowledge about their job from the job, but that they need to be working on these 
employability skills now.  
 
Closure: Tell students that they have the opportunity right now to be developing these employability skills. 
Remind them that their teachers are giving them chances to practice these types of skills and that they should 
take advantage any time they can. Even if their plans for an occupation change, these skills are universally 
important and should be practiced now.  
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Classroom Guidance: Career Planning 

Post-High School Options 

 

Grade Level: 10th Grade 
Duration: 40 minutes 
Materials: Power Point, Handouts with Different Path Options 
ASCA Career Development Standards:  

C:A1.2- Learn about the variety of traditional and non-traditional occupations. 
C:B1.1- Apply decision making skills to career planning. 
C:B2.1- Demonstrate awareness of the education and training needed to achieve career goals. 
C:C1.1- Understand the relationship between educational achievement and career success.  

Objectives:  
1. Introduce students to the paths that are available to them after high school. 
2. Help students understand what each option means and what they need to do both now and later to 

pursue a certain path. 
3. Explain that their course choices in high school can make a difference for them on whatever path they 

choose. 
 
Introduction: 
Hand out the “Paths to Success” worksheet for students to complete as the lesson goes along. Use the Power 
Point and tell students that the topic for the next two sessions is “Options”. We will be discussing the various 
options they have for life after high school. Flip to slide 2 which explains that though they are sophomores, 
there are going to be opportunities available to them while at AHS and choices need to be made in the context 
of the bigger picture of which path they want to take after high school- so they need to know what paths are 
out there. There is nothing wrong with any of the options- students just need to pick which one is best for 
them!  
 
Lesson: 
Slide 3: This slide lists their five options for life after high school- job, military, technical careers, and two year 
or four year degrees.  
Slide 4: This just introduces the “Job” section of the lesson 
Slide 5: This slide lists reasons why a student might choose to get a job right after high school. You may have 
others to add or they may can think of more (such as they didn’t like school and don’t want to do it anymore).  
Slide 6: This slide just gives some examples of the jobs that are out there for those who have a high school 
diploma and no further training. On a monster.com search of jobs within 50 miles of Alma, most of those job 
listings were for servers, sales clerks, and construction laborers.  
Slide 7: This slide introduces some of the jobs that only require a high school diploma to get, but may have 
other brief training attached either before they can get the job or on-the-job. Please note that some of these 
jobs require workers to attain the age of 21 before they can be eligible for the job. Firemen and police officers 
are both in that category. 
Slide 8: This slide gives a list of what they’ll need in order to get a job. You can explain what a resume might 
have on it and what references mean. A professional presence simply means that they need the reputation of 
someone who is a good worker and worth hiring.  
 
STOP AND LET STUDENTS FILL OUT THE “JOB” SECTION ON THEIR HANDOUT. THEY SHOULD WRITE WHAT 
THEY LIKE ABOUT THIS OPTION AND WHAT THEY DISLIKE AND THEIR LEVEL OF INTEREST (ON A SCALE OF 1-10) 
IN THIS OPTION. 
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Slide 9: This slide just introduces the “Military” section of the lesson 
Slide 10: This slide lists reasons why students might want to join the military. There are great benefits available 
financially as well as educationally. But all of those benefits come in exchange for service.  
Slide 11: This slide has a list of the five military branches and what their role is. It also has some examples of 
careers/jobs under each branch. Please point out to students that there are various careers in each branch 
outside of just traditional “combat soldiers”. The military offers training and some branches even offer college 
hours to earn degrees in various fields. The last row is the minimum ASVAB (Armed Services Vocational 
Aptitude Battery) score in order to be accepted into each branch. Their ASVAB score also determines which 
career paths they can pursue. We give the ASVAB every November for interested students.  
Slide 12: This slide lists what students need to be able to enter the military. A high school diploma is required 
(a GED will be accepted by some branches in some circumstances, but is not considered the same as a high 
school diploma). Recruiters are here on our campus often or students can go with their parents and visit with 
recruiters at the offices in Fort Smith. They will have to take the ASVAB. 
 
STOP AND LET STUDENTS FILL OUT THE “MILITARY” SECTION ON THEIR HANDOUT.  
 
Slide 13: This slide introduces the section on Technical Careers.  

Slide 14: Technical careers are “skill-based”. Workers in these fields have to receive specialized training in 
order to be hired. This training doesn’t require all of the general education requirements of a degree and 
typically takes less time to attain.  

Slide 15: This slide introduces apprenticeships- one path to being able to work in a skill area. Apprenticeships 
are basically work as you learn and workers get paid for learning.  

Slide 16: This slide introduces various apprenticeship opportunities in our area. It depends upon the field as to 
how long these apprenticeships last before workers are able to work on their own. Some fields (plumbing, 
electrician) require completion of an apprenticeship for licensure.  

Slide 17: The other option is to go the Technical Certificate route. Several schools including UAFS, ATU Ozark, 
and Northwest Arkansas Community College offer technical certificates or certificates of proficiency. There is a 
list of general “areas” where certificates are possible. 

Slide 18: This slide gives specific examples of certificate programs and list the amount of hours and the time it 
takes to attain these certificates- just to give students an idea of how long their training would take. 

Slide 19: This slide shows the difference in salaries if students take a few months or a few years to get a 
certificate instead of just getting a job without any training. Point out that paying for this training (if students 
go to an in-state school) can be covered at least partly by the Arkansas Academic Challenge Scholarship if they 
qualify.  

Slide 20: This slide lists what students need to qualify for an apprenticeship or a certificate program- a 
diploma, an ACT score, and good attendance records [that is something the apprenticeships ask for] 

LET STUDENTS FILL OUT THE “TECHNICAL CAREERS” SECTION OF THEIR HANDOUT. 

Slide 21: This slide just introduces the section on Associate’s Degrees. Explain that Associate’s Degrees are 
typically two year degrees and are the level between certificates and four-year degrees.  
 
Slide 22: This slide lists reasons why a student might choose to pursue an Associate’s Degree. Some jobs only 
require this two-year degree (LPN, OT or PT Assistant, Paralegal, etc). Some Associate’s Degrees are in the 
same areas as certificate programs, but having the degree can mean a person makes more or they are just 
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more “qualified” for available jobs. Many times it just takes a few general education classes beyond the 
certificate (Comp I/II, College Algebra, Intro to Speech, a Social Science for example). Students interested in an 
Associate’s should research schools that have their degree and apply like they would to a four-year school 
(when they’re a senior) 
Slide 23: This slide gives advice on what students can be doing in high school to prepare themselves for getting 
that degree. GPA and ACT are both important for college admission. Taking concurrent classes at AHS can 
make it much quicker to get an Associate’s. WATC is also an option. 
Slide 24: This slide just gives an example of how concurrent classes can make the Associate’s degree a quicker 
process. This is the OT Assistant program at ATU-Ozark. We offer four classes (13 hours) on our campus that 
will count as classes toward that degree. That’s an entire semester knocked off the degree plan. 
 
HAVE STUDENTS FILL OUT THEIR OPINIONS OF THE TWO YEAR DEGREE ON THEIR HANDOUT 
 
Slide 25: This slide introduces the Bachelor’s Degree section. Remind students that a Bachelor’s Degree is a 
four-year degree. Many jobs require a Bachelor’s (teaching/coaching, engineering, accounting, etc.) degree 
before a license is issued. 
Slide 26: This slide lists reasons a student might pursue a Bachelor’s Degree. Note that many high paying jobs 
require this degree or a higher one, but to achieve the higher degree, a Bachelor’s Degree is the first step.  
Slide 27: This slide gives ideas about what to do in high school in order to prepare for pursuing a Bachelor’s 
Degree. GPA and ACT are still important. It also is a good idea to look up the degree plan at different 
universities and find out what types of courses you’ll be taking. 
Slide 28: This is an example of a Nursing (Registered Nurse) degree at UAFS. Spend some time showing 
students the types of classes they’ll be taking in college for a degree like this. There are some of our 
concurrent classes on there, but there are also classes like Psychology, Anatomy, Nutrition, etc. that we offer 
as electives. Those are classes students should be taking during their time at AHS- not for concurrent credit 
necessarily- but for preparation for the courses they’ll take in the future. 
 
HAVE STUDENTS FILL OUT THEIR OPINIONS OF THE FOUR YEAR DEGREE ON THEIR HANDOUT 
 
Slide 29: This slide introduces the section on Graduate Degrees. Remind students that these are degrees that 
are after their four-years.  
Slide 30: This slide is a brief description of what graduate degrees are. Tell students that their high school 
transcript and their ACT have very little bearing on their admission into a graduate program. Graduate 
admissions are based on college GPAs, required pre-requisites, and graduate admissions tests. Students 
interested in graduate school should do research before college to see what the pre-requisites are for being 
admitted into programs and make sure that they take those courses during their undergraduate courses. 
Many students go to one university for their Bachelor’s and another for their Master’s or Doctorate degrees.  
 
Closure:  Engage students in a discussion about the pros and cons of different paths and have them share 
what they’re currently planning. 
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Sample Student Success Plan: 

 

ALMA SCHOOL DISTRICT STUDENT SUCCESS PLAN 

STUDENT NAME: Annie Airedale BIRTHDATE: 1/1/2005  
GRADUATION YEAR: 2023 

GRADUATION PATHWAY 

8th Grade 9th Grade 10th Grade 11th Grade 12th Grade 

English 8 English 9 English 10 English 11 Comp I/II 

Algebra I PAP Geometry PAP Algebra II Pre-Calculus AP Calculus 

PAP Science 8 PAP Physical Science PAP Biology PAP Chemistry UAFS Cyber Systems 

Social Studies 8 Comp Business Apps World History US History Civics/Econ 

Band Band Band Band Band 

PE Health/PE Oral Comm/Art I Intro Engineering Prin of Engineering 

Career Dev/Comp Tech French I Mobile Apps I/II Mobile Apps III/IV Dismissal 

EITE     
Graduation Requirements Course Catalog CTE Pathways at AHS        AHS Courses by Career Cluster 
 
 
 

COLLEGE AND CAREER PLANNING 

My current plan for after high school is: a four year degree from Arkansas Tech University 
My current career plan is: Computer Engineer 
My Holland Code is: CRI 
Three careers of interest that match my Holland Code are: 1) Computer Systems Engineer 2) Logistics Engineer 3) 
Biological Technician 
Certifications I’ve earned: Microsoft Specialist in Office, Excel, and PowerPoint 
CTE Completer Status: Completer in Web Design and Digital Communications 
TASSELTime College and Career Planning   Holland Code Explanation   Big Future O*Net     

AR Dept of Higher Ed      Student Smart Goals 
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https://docs.google.com/document/d/1I77X8wg2PG7TQJrSehWWDSaBnbwtJzzcxdSTxRRJCuA/edit
https://drive.google.com/drive/u/0/search?ogsrc=32&q=Alma%20High%20School%20Course%20Catalog
https://docs.google.com/document/d/13wQER8SRy2KyZY4UUF68NR7DByILFv4bpmubge0tKWs/edit
https://docs.google.com/document/d/1mIei869Bs01ySbjyB8hBeyfx8Iw6O23dmPQQEEesLxk/edit
http://tasseltime.com/
https://www.thebalancecareers.com/the-holland-code-526166
https://bigfuture.collegeboard.org/
https://www.onetonline.org/
https://www.adhe.edu/
https://docs.google.com/document/d/1KItqgMLq4jPqid4etmuQMkWKaB23xg1amiRg2GuMUd0/edit


ACCELERATED LEARNING OPPORTUNITIES 

8th Grade Student Council Member, 1st Place in Microbiology at AMS Science Fair, All-Region Band, All A’s Award 

9th Grade All Academic Team, All Region Band, Student Council Member, Technology Student Association Member 

10th 
Grade 

All-Academic Team, All-Region Band, Student Council Member, Technology Student Association Member, 
Math Club Member 

11th 
Grade 

All- Academic Team, Student Council Member, National Honor Society Member, All-Region Band, All-State 
Band, 1st Place in Engineering at AHS Science Fair, State Science Fair Competitor, Technology Student 
Association Member, VEX Robotics Competitor 

12th 
Grade 

All-Academic Team, Student Council Vice-President, National Honor Society Member, All-Region Band, 
All-State Band, Technology Student Association President, VEX Robotics Competitor Team Captain 

Available Opportunities at Alma School District 

ACADEMIC DEFICIENCY AREAS 

8th Grade 9th Grade 10th Grade 11th Grade 12th Grade 

ACT ASPIRE 
ELA:Ready 
Math: Ready 
Science: Exceeding  

ACT ASPIRE  
ELA: Close 
Math: Ready 
Science: Ready 

ACT ASPIRE 
ELA:Ready 
Math: Ready 
Science: Exceeding  

ACT Composite: 23 
English- 21 
Reading- 20 
Math- 25 
Science- 28 

ACT Composite: 27 
English- 22 
Reading- 23 
Math- 29 
Science- 31 

Lexile: 1030 Lexile: 1147 Lexile: 1135 Lexile: 1202 Lexile: 1248 

Remediation Actions:  
ACT Prep Course, RTI Remediation 
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https://docs.google.com/document/d/1LO9EnjOw_HgqzTR3EL7hrspkZ7U6nopfChTU0dgtuWc/edit


ASSESSMENT 

Tools for Assessing the Comprehensive School Counseling Program: 

Alma School District counselors use the following methods to assess the Comprehensive School Counseling 

Program: 

- Reviewing the Use of Time Calculator 

- Reviewing data and goal-setting action plans 

- Surveys of students and parents about the effectiveness of the program 

- School Counselor TESS and Professional Growth Plan reflections 

- School Counseling Program Self-Assessments 

- School Counselor Reflections 

 

Tools for Sharing Results:  

Alma School District counselors will share the results of the plan effectiveness in the following ways:  

- Presentations to administrators and faculty 

- Data reports sent to administrators, faculty, students, and parents  

- Visual representations of data results posted to the district website 

- Inclusion of the school counseling program goals in the school improvement plan 

- Data included in the next year’s Comprehensive School Counseling Plan 
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